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Employers play a significant role in support of the

mental | q
i"\\.
% 1l health

AN e

¥ are offered
are not even

ese costs
sistance

\PS)

1g and coaching
ventions
rograms

MORNEAU O

Confidential — Not for C
SHEPELL

2




The workplace has a clear impact on mental health

and well-being
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My workplace is helpful to My workplace is harmful to
my mental health my mental health
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ROI of 2.18

For organizations whose mental health
programs had been in place for three
or more years

41% of employees report
workplace isolation

45% indicate personal isolation; both of
Which are increasing, and are mental health
risk factors
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Issues with stigma have decreased but remain a

concern
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Having a mental health condition...
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Mental health needs and risks are prevalent among
working Canadians and as such are increasingly
recognized as a priority

33% of employees
report a current or past mental health condition

Compared to five years ago employees

Greater workplace isolation 23%
Greater personal isolation 25%
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