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In 2008, the Rotman School set out to promote and support women’s 
career advancement by establishing the first Initiative for Women in Business 
at a Canadian business school.  Since then, the Initiative has become 
renowned for its top-tier executive development programs and women in 
leadership speakers series.  The Initiative regularly shares its expertise in 
interviews with media from Canada and around the world.

What’s new is just how much the Initiative has grown in scope and size in 
just three short years.  

It has become a force for change, providing not only professional leadership 
development opportunities, but also new ways of thinking and vital 
connections that are helping individuals and corporations do more, and 
do better. For example, its Best Practices Network for corporate women’s 
initiatives has grown at a rapid pace, and will host its second corporate 
symposium at Rotman this Fall. The Initiative is a vital resource for 
organizations that want to improve their talent management and diversity 
strategies, and for individuals who want to enhance their professional 
networks.

Want to follow what’s happening? Join nearly 1,000 professionals in the 
GTA who have become part the Initiative’s professional network. For 
updates on programs, events and major announcements, visit: rotman.
utoronto.ca/women/network.  
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The Excellence Through Innovation Awards recognize the 
innovative and exemplary work done by administrative staff 
across the University of Toronto. Each year the awards celebrate 
the significant efforts of individuals and teams to advance the 
university’s strategic objectives and provide an opportunity to 
share these best practices.

This year the lovely folks (above) from Rotman Commerce 
Recruitment and Admissions have won the award for their efforts 
to improve the experience of students once they are admitted to 
the program. Their goal was to ensure the newly admitted felt 
personally welcomed to the program. The team:
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Congrats to the team!
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