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EDUCATION 

Rotman School of Management, University of Toronto Toronto, ON, Canada 
PhD candidate, Strategic Management (graduation anticipated Spring 2020)  
Committee: Anita M. McGahan (chair), Joanne E. Oxley, András Tilcsik 
 
Insper Institute of Education and Research Sao Paulo, SP, Brazil 
Master of Science in Management: Strategy and Business Policy (2011)  
 
University of Sao Paulo Sao Paulo, SP, Brazil 
Bachelor of Economics (2005)  

 
RESEARCH INTERESTS 

Strategic management, organizational governance in the public interest, knowledge workers and 
organizational behavior/performance, public-private interactions, global health, health care. 

 
RESEARCH 

Journal Articles 

[1]   Inoue, C. 2019. Election Cycles and Organizations: How Politics Shapes the Performance of 
State-Owned Enterprises Over Time. Administrative Science Quarterly (forthcoming).  

[2]   Inoue, C.; Lazzarini, S.; Musacchio, A. 2013. Leviathan as a Minority Shareholder: Firm-Level 
Implications of State Equity Purchases. Academy of Management Journal, 56(6). 
 
Book Chapters 

[1]   Lazzarini, S.; Jank, M.; Inoue, C. 2015. Commodities no Brasil: Maldição ou Benção? [Commodities 
in Brazil: A Curse or a Blessing?] In: Bacha, E. and de Bolle, M. B. O Futuro da Indústria no Brasil, Rio 
de Janeiro: Civilização Brasileira. 
 
Working Papers & Work in Progress 

[1]   Individuals’ Direct and Indirect Contributions in Organizations: Evidence from Temporary 
Absences of Physicians (Job Market Paper) 

• Presented at the Strategy Science Conference 2019, DRUID 2019. Invited for presentation at the 
People and Organizations Conference 2019, SMS Annual Conference 2019.  

[2]   The Effect of Patents on Emerging Markets: Evidence from India (with Chirantan Chatterjee and 
Anita McGahan) 
[3]   Technological Change and Organizational Performance: The Complementary Role of Human 
Resource Reconfiguration 

[4]   Agglomeration Economies and Organizational Performance: How Worker Mobility Shapes 
Performance in the Hospital Industry 



 

 

[5]   Organizational Structure and Resilience: Evidence from Health Providers’ Deaths (with Thomaz 
Teodorovicz) 

 
AWARDS & FELLOWSHIPS 

- SGS Conference Grant 
- CCMF Foundation National Fellowship 
- Douglas G. Hartle Fellowship 
- Michael Lee-Chin Family Institute for Corporate Citizenship Grant 
- Doctoral Fellowship, University of Toronto 

 
ACADEMIC EXPERIENCE 

Rotman School of Management, University of Toronto Toronto, ON, Canada 
Research Assistant for Anita McGahan (2015-present)   
Research Assistant for Mitchell Hoffman (2015)   
Research Assistant for Brian Silverman (2014)   
Research Assistant for Sarah Kaplan (2014) 
Teaching Assistant for Anne Bowers, MBA Corporate Strategy (2016)  
Teaching Assistant for Anne Bowers, Christopher Liu & Brian Silverman, MBA Core Strategy (2014)  
 
Insper Institute of Education and Research Sao Paulo, SP, Brazil 
Lecturer for Research Methods in Management, Masters Level (2012) 
Research Associate (2012-2013)  

 
PROFESSIONAL SERVICE 

Refereeing 

Strategic Management Journal, Administrative Science Quarterly, Industry and Innovation, Academy of 
Management Meetings, Strategic Management Society Meetings, Academy of International Business 
Meetings, Brazilian Administrative Review 
 
University of Toronto 

Co-President, Rotman PhD Students’ Association, 2014-2016  

 
CONFERENCES & WORKSHOPS 

- DRUID (2019) 
- Strategy Science Conference (2019) 
- Academy of Management Meeting (2015-2018)  
- Consortium on Competitiveness and Cooperation (2018) 
- West Coast Research Symposium (2016) 
- Cities, Trade, and Regional Development (2016) 
- Strategy Research Initiative PhD Bootcamp (2016) 
- Frontiers in the Economics of Organizations and Markets (2015-2018) 
- Research Workshop on Institutions and Organizations (2012)  
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